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A Verbal Agreement To Provide “Long-term Employment” May Defeat “At-will”
Language In An Employment Contract.

By Jason A. Geller and Jessica B. Rudin

Fluor Enterprises recruited Robert Blitz. violation of California Labor Code

At the time he was recruited, Blitz was Section 970.

employed by Raytheon in New Jersey.

Blitz told Fluor he had no interest in Fluor attempted to rely on the at-will

leaving his secure position unless the provision of its employment contract

position Fluor offered was long-term and with Blitz to defeat his claims at

not project specific. Fluor orally told summary judgment. The trial court

Blitz that his position was “long-term.” dismissed the suit on the grounds that

Blitz orally accepted Fluor’s the written contract overcame any oral

employment offer and he then resigned statements of “long-term” employment.

from Raytheon. The Court of Appeal disagreed and
reversed the decision of the trial court.

Thereafter, Fluor presented him with an Blitz successfully argued on appeal that

employment contract which specified Fluor could not rely on the at-will

that Blitz’s employment was “at-will”. provision of the contract to obtain

Blitz reminded Fluor of its agreement to summary judgment because Fluor had

provide him with “long-term” made an oral promise of “long-term”

employment. Fluor assured Blitz it employment.

would not enforce the at-will provision.

Based on this representation, as well as Employers should be extremely careful

the feeling he had no other viable when making employment offers. An

choices, Blitz signed the employment oral agreement to provide “long-term”

contract. employment may weaken significantly
the strength of an otherwise enforceable

When the project Blitz worked on at-will provision in an employment

concluded, Fluor terminated his agreement.

employment. Blitz sued Fluor for fraud,
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